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Healthy Schools whole school review
This template encourages you to think through and record your school's provision for children and young people’s health and wellbeing. The review is organised under nine headings: 

1. Leadership, management and managing change

2. Policy development

3. Learning and teaching, curriculum planning and resourcing

4. School culture and environment

5. Giving children and young people a voice

6. Provision of support services for children and young people

7. Staff continuing professional development (CPD) needs, health and wellbeing

8. Partnerships with parents/carers and local communities

9. Assessing, recording and reporting the achievement of children and young people.

This template suggests a series of questions for self-review, all of which can be edited to suit your own school context. You may wish to use the template to record your school’s provision. 

OLD NHSS

H.S. 2006 +

1. Leadership, management and managing change
1.1 - How does your school provide the leadership to create a positive environment that promotes health and wellbeing?
	4.2 1.1      



1.2 - Who are the lead members of staff responsible for aspects of health and wellbeing at school? (for example PSHE 
education, healthy eating, physical activity)

	The members of staff responsible for coordinating these areas are:

· PSHCE Education Co-ordinator -
· Healthy Eating -
· Physical Activity Co-ordinator -
· Emotional Health and Well-Being –
1.4 1.2  1.3




 2. Policy development

2.1 - What are the key health and wellbeing policies at your school? (for example sex and relationship education policy, 

anti-bullying policy, drugs policy, healthy eating)

You may wish to list these and keep a note of the date each policy is next due for review.
	Policy

	Current and Validated

(√ or X)

	Next Review Date

	Consultation with parents/pupils

(√ or X)


	PSHCE education

			
	Sex and Relationship education

			
	Drugs and Alcohol and Tobacco

			
	No smoking 

			
	Confidentiality

			
	Inclusion

			
	Physical Activity including reference to a STP
			
	Safe to Learn

			
	Behaviour and Rewards

			
	Food in School 

			
	15.  1.6   2.3    2.1
			

	


2.2 - How does your school consult people when reviewing any of these policies?
	The school consults:
2.3  2.4    2.2



3. Learning and teaching, curriculum planning and resourcing

3.1 - How is PSHE organised and delivered in your school? 
	The school has a planned programme of PSHE, written down and timetabled, or clearly identified in a cross curricular approach.

The PSHE programme includes:
(Complete the boxes)
A planned programme of PSHE, written down and timetabled, or clearly identified in a cross curricular approach is in place.

The PSHE programme includes the following:

Sex and Relationship Education 
Drugs , Alcohol and Tobacco 
Emotional health and wellbeing 
Safe to learn / Anti Bullying
Personal safety 
Healthy Eating 
1.1  1.11  2.9  3.4      3.2



3.2 - How does your school monitor and evaluate PSHE education provision to ensure the quality of 

learning and teaching?
	The PSHE coordinator is involved in:
· Monitoring planning and delivery of the PSHE curriculum
· Facilitating PSHE Staff Meeting time
· Regular review and  updating  Schemes of Work after consultation with staff, governors, parents and pupils

· Evaluation of external visitors
(Good practice includes – List)

1.2  2.1  2.2    3.1



3.3 - How does your school ensure structured physical activity is available for all of your children and young people?

	The school ensures:

· 2 hours curriculum time for physical activity for all children and young people 

· Physical activity policy is up to date
· Walking and cycling to school is promoted
· PE coordinator attends training  and provides support for class teachers
(Good practice includes – List)

3.3  3.4  3.5  3.6  3.7   3.3



4. School culture and environment 

4.1 - How does your school culture and environment enable engagement of the whole school community? (especially 

children and young people in challenging circumstances and those with access issues)

	We ensure that the whole school community is engaged through: 

· The aims of the school identified in school prospectus

· Inclusion Policy

· Parents and carers meetings

· Regular sharing of information at meeting and briefings for all staff
· Updates for Governors

(Good practice includes – List)

3.8 4.1



4.2 - How does your school environment promote health and wellbeing? (for example through access to clean and 

palatable drinking water and access to healthy food and drink in line with best practice)
	The school ensures that there is:

· Safe learning and playing environment
· Behaviour policy

· Access to clean and palatable drinking water

· Toilets are clean and safe and provide facilities to wash hands effectively

· Rules and rewards developed with pupils

· Safeguarding Policy in place

· Health and safe conditions met

· Clean, tidy and attractive dining area, with menus displayed
· Structures in place for children to share concerns
(Good practice includes – List)

2.5     4.2



5. Giving children and young people a voice 

5.1 - What systems and processes are in place to ensure the views of all children and young people are reflected across 

all areas of school life? (for example curriculum and policy development, environment and behaviour)
	The views of children and young people are voiced through: 
· Class and School Councils which meet regularly and are consulted on all areas of school life including the curriculum and policy.
· Opportunities are regularly provide for all children and young to voice their opinions and share concerns e.g. through SEAL lessons, suggestion boxes, circle time, surveys and questionnaires 
(Good practice includes – List)

1.11 4.3    5.1



5.2 - How does your school respond to the needs of all children and young people, including those who are less vocal 

and visible?
	The school ensures they respond to the needs of all children and young people by:
· Children are taught to value and respect the views of others through PSHE and SEAL curriculum
· SENCO  involvement / Learning Mentor
· Use of IEP / IBP / Provision Mapping and personal targets

· Inclusion policy 
· Having an very inclusive ethos
· Using a variety of active learning strategies and differentiation to encourage and enable all children and young people to learn

(Good practice includes – List) 4.1  4.4     5.2


5.3 - What opportunities are there for children and young people to develop responsibility, build 

confidence and self-esteem?

	The school enables all children to develop responsibility, build confidence and  self esteem through:

· All children have the opportunity to play an active role in the  school council process

· School and Classroom reward systems

· SEAL / PSHE lessons 
· Class jobs and responsibilities

(Good practice includes – List)

4.8     5.3



6. Provision of support services for children and young people 
6.1 - How does your school identify and support children and young people facing challenging circumstances?
	Children facing challenging circumstances are identified through:

· Teacher assessments
· Pupil tracking
· Close partnership with Children’s Services, health professionals etc
· School level data – Reporting and Analysis for Improvement through School Self-Evaluation (RAISE) Online, Fischer Family Trust (FFT)
· Looked After Children
· CAF – tool to identify and provide support for vulnerable children
Identified Groups and the Support Provided

(Amend where necessary)
Identified Group

Support Provided
English as an Additional Language (EAL)
EMTAS support.  Inclusion in all aspects of the curriculum.  Use of Teaching Assistant.  One-to-one tuition.  Translation services.
Pupils with repeated absence/attendance issues
Record of lateness or absences; home visits/communication with parents/carers; encouragement to attend breakfast club before school; Educational Welfare Officer, Police Community Support Officer; Parent Partnership.  Learning Mentor.  First Call.  Alarm clocks provided.
Gifted and Talented
Children recorded on register; wide range of challenging and motivational activities; recognition of learning styles and curriculum tailored to meet needs; differentiated work.  One-to-one tuition.  Workshops. Signposting to further opportunities outside of school.
Children who have been bullied/are bullying others
Bullying figures; parents/carers meetings; policy guidance on dealing with bullying; ECM surveys; SEAL/Circle time; positive relationships with staff; participation in Anti-Bullying Week and Local Authority event; Nurture group; poetry and story writing; playground buddies.
Pupils at risk (child protection/Looked After Children/Young Carers
Open door policy (staff are visible at key times during the day and appointments can be made); Child Protection Training for all staff; designated member of staff for child protection issues; Circle time; SEAL; attendance at social services meetings and case conferences; Personal Education Plans.
Pupils with special circumstances (bereavement, divorce, separation, poverty
Counselling offered and referrals made for pupils and parents/carers; pastoral care in school; support form Area Children’s Team and whole staff training; Parent Talk; CAMHS.  Learning Mentor involvement.  Nurture group.  Children’s Centre and Learning Mentor/parent workshops.
SEN (learning/physical/behavioural
1.9  4.1   1.4
Individual Education Plans (IEPs), Personal Education Plans (PEPs) and Individual Behaviour Plans (IBPs); individual targets shared with pupils and parents/carers; BASS (behaviour support service); Educational Psychologists; Language and Communication Team (LCT); Occupational Therapy; statement reviews; One to one support for children with identified needs from a learning support teacher and teaching assistants; One to one tuition offered.  ICAN Accreditation and Referrals.  School has achieved the Inclusion Quality Mark.  CAF support.  BEST referrals.  CAMHS referrals.  SALT (Speech and Language Therapy).  Dyslexia Team.  Nurture group support.  SEAL.  



6.2 - What arrangements are in place to refer children and young people to specialist services that can 

give professional advice?
(Amend as necessary)
	Area

	Details of Service


	Sex and Relationships

	PHSN drop-in sessions for personal matters eg bullying and puberty; PHSN and teacher joint planning lessons and discussions. C. Card outlets. Signposting to local planning services

	Loss and Bereavement
	Topics covered in PHSCEE and RE curriculum; Priest known to pupils and their parents; advice/guidance/counselling for parents and pupils given in individual circumstances; resources available in school to help teachers teach the topic sensitively; all staff made aware of any children/staff/families affected by bereavement and so are sensitive. 

	Mental Health
	Links with CAMHS through SEN Co-ordinator; Social Services; Educational Psychologist.  CAF.  Counsellor service.

	Drugs (including alcohol and tobacco)
1.8  4.4   6.1
	Drug work advice through N2L; Drug Education provided through PSHCEE teaching.  Learning Mentor – low level training, signposting. Referral to specialist drug and alcohol services. Signposting to Stop Smoking Service


	


6.3 - How does your school respect the confidentiality of children and young people, parents/carers and staff who 

access advice and support via the school?
	The School ensures confidentiality for the whole school community through:
· Confidentiality Policy
(Good practice includes – List)

4.5  4.9   6.2



7. Staff continuing professional development (CPD) needs, health and wellbeing
7.1 - What continuing professional development (CPD) opportunities, relevant to health and wellbeing, have your staff 

accessed?
	Staff have attended CPD opportunities related to:
(Please list)

1.10  2.9  3.9  4.7    7.1



7.2 - How does your school identify staff CPD needs of relevance to health and wellbeing?

	CPD needs are identified through information provided in:

· SEF

· School development plan

· Performance Management meetings 
· NQT training

· Courses and training identified for personal development opportunities are distributed to staff, posted in staff room

(Good practice includes – List)

1.10   7.2



7.3 - How does your school encourage staff to develop and maintain a healthy lifestyle to enable them to be positive 

role models?

	The school recognises the importance of staff health and wellbeing and encourages all staff to be positive role models through: 

(Please list) 1.6  2.9  2.10  3.10  4.6    7.3



8. Partnerships with parents/carers and local communities

8.1 - Who are the external agencies that support your school?

	The school liases with a variety of external agencies including:
(Please list)

1.7 8.1  8.2



8.2 - How does your school signpost children and young people, parents and carers to appropriate services, within and 

beyond your school?

	The school signposts children, young people parents and carers to appropriate services via:

(Please list)

1.8  4.4    1.5       DATES 8.4



9. Assessing, recording and reporting the achievement of children and young people 
9.1 - How does your school assess and report on the progress and achievement of children and young people in 

subjects relevant to their health and wellbeing?

	Progress and achievement is asses and reported through:
· End of year reports
· PSHE is assessed using the same structures as other subjects
(Good practice includes – List)

1.3 9.1



9.2 - How does your school celebrate the achievements of children and young people across all areas of school life?
	The school celebrates the achievements of children and young people through:

(Please list)

4.8 9.2



10. Achievements and plans for the future.

10.1- What health promotion work are you most proud of this year?

	


10.2 - Identify two areas for development next year
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